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Item 1.01. Entry into a Material Definitive Agreement.

On May 17, 2006, the Compensation Committee of Westinghouse Air Brake Technologies Corporation (the “Company”) granted performance units to the
Company’s executive officers and key employees pursuant to its 2000 Stock Incentive Plan (the “Plan”). Under the Plan, a recipient is granted the right to receive
performance units (“Performance Units”). A Performance Unit represents a target grant of Performance Units at the beginning of the 3-year performance period.
A Performance Unit is equal to a share of the Company’s common stock. A recipient will obtain full rights with respect to the Performance Units after expiration
of a specified performance period beginning January 1, 2006 and ending December 31, 2008. If the Company achieves its 3-year cumulative economic profit
goal, then a recipient will earn a target number of Performance Units. In general, the goals take into account expected market conditions, and are intended to
reflect a superior performance by management. If the Company achieves the maximum 3-year cumulative economic profit goal, a recipient will earn a maximum
number of Performance Units. If the Company achieves the threshold 3-year cumulative economic profit goal, a recipient will earn a threshold number of
Performance Units. No Performance Units will be earned for performance below the 3-year cumulative economic profit threshold and no additional Performance
Units will be earned for performance exceeding the 3-year cumulative economic profit maximum. If a recipient leaves the Company voluntarily, or is terminated
for cause, prior to the end of the performance period, a recipient is not eligible to receive any Performance Units he or she may have earned under the Plan. If a
recipient otherwise leaves the Company, his or her payout will be pro-rated in accordance with the amount of time he or she participated in the Plan relative to the
performance period.
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